RICARDO INDEPENDENT SCHOOL DISTRICT
DISTRICT IMPROVEMENT PLAN

2009-2010

VISION STATEMENT

All students will be successful learners.

MISSION STATEMENT

Ricardo ISD shall provide students with a safe environment that
acknowledges the need to build and develop an educational
foundation to enable children to become productive, self-reliant
citizens.
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GOAL 1:

GOAL 2:

RICARDO INDEPENDENT SCHOOL DISTRICT
2009 — 2010 GOALS AND OBJECTIVES

ALL STUDENTS WILL ACHIEVE THEIR FULL LEARNING
POTENTIAL.

a.) Eighty-eight (88%) of Ricardo ISD students will pass the
Texas Assessment of Knowledge and Skills (TAKS).

b) Eighty (80%) of TAKS M testers will meet STATE
expectations.

c.) Beginning at 3™ grade, students will be reading at grade
level by the end of the year as measured by the STAR Test.

d.}  One Hundred percent (100%) of students taking the end-of-
course exams in Algebra will pass.

e.) Each campus will earn ninety-seven percent (97%)
attendance averages.

) The achievement gaps among the varous sub groups will
continue to be reduced on the Academic Excellence
Indicator System.

A WELL-BALANCED AND APPROPRIATE CURRICULUM WILL
BE PROVIDED TO ALL STUDENTS.

a} Each campus will continue the implementation of the
CSCOPE curriculum.

b.) Students will leam critical thinking and problem solving
skills.

c.) Each campus will include in their curricula citizenship,
patriotism and respect for laws and other citizens.

d.)  Each campus will integrate homework as part of the
leaming process.

e.) The campuses will integrate technology into their curricula.

f) Each campus’ curricula will address needs of special
populations, ie., at-risk, economically disadvantaged, ESL,
special education, Section 504, homeless, dyslexia and
gifted and talented students.

g.) Each campus will begin the implementation of Living with
Science at the 2% - 8" grade levels.
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GOAL 3:

GOAL 4:

h.)

i)

Each campus will begin the implementation of Sharon Wells
Math at the 2" — 5" grade levels.

A Kindergarten — 8™ grade vertical Science team will be
continued and charged with ensuring that an aligned
curriculum and dedicated time for instruction at each grade
level is implemented.

A Kindergarten — 8" grade vertical Math team will be
continued and charged with ensuring that an aligned
curriculum and dedicated time for instruction at each grade
level is implemented.

QUALITY PERSONNEL WILL BE RECRUITED AND RETAINED.

a.)

b.)

e.)

The Superintendent will advertise job vacancies in area and
regional newspapers, university placement centers, internet,
professional publications and at job fairs.

The Superintendent will recommend salary schedules,
including employee benefits, which will be competitive with
surrounding school districts.

The Superintendent will ensure that all new professional
empiloyees are properly certified.

The Superintendent will support professional partnership
programs such as the South Texas Rural Educationat
Collaborative {(STREC) with area universities / colleges.

The Superintendent will ensure that equitable staffing is in
place.

PARENTS WILL BE FULL PARTNERS IN THE EDUCATION OF
THEIR CHILDREN.

a.)

Campuses will effectively communicate with parents through
the use of newsletters, memorandums, noles, progress
reports, teacher/parent conferences, newspapers, radio
stations, and the internet.
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GOAL 5:

Goal 6:

b.)

d)

Campuses will involve a cross section of parents in the
TAKS testing program and in various capacities such as the
Campus SBDM, the Language Proficiency Assessment,
Section 504, Admissions Review and Dismissal Committees
and the Parent-Teacher Organization.

Campuses will involve parents in discipline matters by
requiring attendance at administrative and/or teacher
initiated conferences which perfain to their children’s
conduct.

Campuses will inform parents of the academic expectations.

A SAFE AND DRUG-FREE ENVIRONMENT THAT MAXIMIZES
LEARNING AND PROMOTES DISCIPLINE WILL BE
ESTABLISHED AND MAINTAINED.

a.)

b.)

c.)

d.)

Campuses will consistently enforce and annually revise the
Student Code of Conduct.

Campuses will implement a drug and aicohol curriculum.

Campuses will implement programs to ensure student safety
and annually evaluate and revise the District Crisis
Management Plan.

Campuses will implement strategies for ensuring that district
schools are free of violence, unauthorized persons and
weapons.

A COMPREHENSIVE DISTRICT-WIDE STAFF DEVELOPMENT
PLAN WILL BE DEVELOPED AND INTEGRATED INTO ALL
GOAL AREAS.



Ricardo Independent School District

Demographics

Ricardo Independent School District located in Ricardo, Texas is a rural district
approximately five miles south of the city of Kingsville off of Highway 77. Ricardo
tSD consists of an elementary and a middle school campus. The student
population is predominantly Hispanic (75.1%)* with a small White population
(22.8%)*. The African American population is very small (1.6%)* and the Asian
population is ((5%). The total enroliment for 2007-08 is 610 students, of which
approximately 54.3% are Economically Disadvantaged. Students are served
through the Regular Foundation Programs, Title 1 Schoolwide Program, ESL
Program, Special Education Program, Gifted and Talented Program, Dyslexia
and State Compensatory Educational Program.

*Based on 2007-2008 AEIS reporis.

Instructional Staff
Ricardo {SD is comprised of an experienced and highly qualified staff:

Beginning Teachers

1-5 years experience
6-10 years experience
11-20 years experience
Qver 20 years experience

Counselors

Average years expernence of teachers:
Average years experience of teachers in district:

2.0 5.0%
5.0 12.4% -
6.0 14.9%
13.9 34.4%
134 33.3%
2.0
16.1 years
10.4 years

*Based on 2007-2008 AEIS reports.

AEIS Summary
Accountability Rating:

02-03
03-04
04-05
05-06
06-07

Attendance Rate

2006-2007 RECOGNIZED and MEETS AYP
2007-2008 RECOGNIZED and MEETS AYP (Preliminary)
Gold Performance Acknowledgments:

.4,

Attendance (2006-07)
Commended on Reading/ELA
Commended on Writing
Commended on Science

95.6%
96.7%
96.8%
96.4%
96.8% (Gold Performance}

*1
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***Ricardo Elementary received a 2006-2007 Gold Performance Acknowledgement
Award for Commended on Wnting and Comparable improvement in Matb.

***Ricardo Middle School received 2006-2007 Gold Performance Acknowledgement
Awards for Commended Attendance (2005-06), Commended Writing, Commended
Science and Comparable Improvement in Math.

*icardo Middle School is one of 42 schools in the state of Texas to receive the Texas
Business and Education Coalition (TBEC) Award.

Coordination of Funding (110)

Both Ricardo Elementary and Ricardo Middle School are 40% school wide
campuses. RISD has chosen to REAP Title Il Part A, Title Hl Part D and Title V
Part A into Title |. Title Il Part A and Title IV Part A funds are designated to
Region 2, ESC for shared services agreements. To upgrade the entire
educational program, Title |, State Compensatory funds, as well as state and
local funds are expended.

Highly Qualified Teachers (T3)

Ricardo ISD meets the No Child Left Behind (NCLB) Highly Qualified Teacher
requirements. District teachers and paraprofessionalis in all core subject areas
are 100% compliant.

All Ricardo I1SD teaching staff meets state cerlification requirements for their
teaching assignments. in order {0 meet the needs of English language learners,
a Bilingual/ESL teacher is assigned to each grade level. All teachers have a 30
hour GT certification with yearly updates supplied by the district.

Recruitment of Highly Qualified Teachers (T5)
in order to recruit and retain qualified applicants, Ricardo iSD
« Sends a representative to TAMUK and/or TAMUCC job fair
« Coordinates with TAMUK to train student teachers/observers
» Continues to get all teachers GT 30 hour initial training/6 hour
update
» Continues to support teacher’s professional development by
participating in Education Service Center Region 2 Cooperatives
» Provides opportunities for teachers to attend workshops and
conferences

Instructional Assistants (T4)

All assistants were provided the opportunity to attend TOP, Treasuring Our
Paraprofessionals Training in 2003-04. All assistants not already meeting the
Highly Qualified requirements took advantage of this opportunity and attended
the four day training at ESC 2. Instructional assistants are included in some
technology staff development, as well as, other staff development opportunities
through out the year, as appropriate, in order to enhance their skills.
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District Initiatives

]

.

» » &

® % & % & & @

(CSCOPE) Education Service Center Curriculum

Technology Upgrades of Interactive Whiteboards to all Classrooms
Use of Distance Learning, Virtual Field Trips as per RUS grant
requirements

Math District Vertical Alignment/Leadership Team

Science District Vertical Alignment/Leadership Team

DMAC

Process Manager

INOVA

At-Risk Students’ Intervention Plans

Parental Involvement Initiative (District and Campus Activities)
Response to Intervention

Implement Sharon Wells math curriculum in grades 2-5
Implement Living with Science lab in grades 2-5

Special Programs

® % ¥ » & B ¥

Title I Schoolwide

ESL

Gifted and Talented Program

Special Education

Accelerated Reading/Math Instruction
Safe and Drug Free Schools
Dyslexia

504

Professional Development Goals (T4)

Provide Reading Intervention Strategy Training for struggling learners
across the curriculum,.

Provide a comprehensive training program in technology skills and
applications related to the following areas: PowerPoint, Excel, Internet
Integration into the Curriculum, Web Page Development, and Distance
Learning.

Continue to provide teachers with 30 hours of Gifted and Talented training
and 6 hour updates as needed.

Provide teachers with opportunities for professional staff development that
supports needs identified in the campus and district improverment plans.
Provide curricular training updates for teachers in grades PK-8.

Provide training in differentiated instruction.

Provide Response to Intervention training.

Provide ELPS training for teachers.

Provide Sharon Wells training.

Begin implementation of the ESC-2 Curriculum Cooperative Program in all
subject areas.
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District Needs Assessment (T1)

The needs assessment for Ricardo Middle School was attained through the
utilization of the following:

District Site Based Decision Making Committee (DLT)
2009 TAKS Results

Adequate Yearly Progress (AYP)

Performance Based Monitoring Analysis System (PBMAS)
Benchmark Data

AELS Report ‘

Demographic Report

Retention Rate Data

Attendance Rate Data

Conclusion of Findings

Upon review of data listed above, the DLT Committee has identified the following
areas for improvement in 2009-2010:

« Additional accelerated instruction must be provided to economically
disadvantaged and Hispanic students in all content areas but most
specifically in Math and Science.

» Professional development in differentiated instruction (G/T, ESL, At-Risk,
Special Ed, Economically Disadvantaged)

Vertical Alignment of math and science

Implement Sharon Well Math Curriculum for structure

Increase TAKS performance for economically disadvantaged students in
math and science

s Implement Living With Science for more hands-on experiments required
by TEKS

¢ Increase TAKS performance for Hispanics in the math and science
Provide additional paraprofessional aide assistance in the classrooms.
Restructure Fifth grade to a self-contained schedule in order to provide
students more opportunity for accelerated instruction in all four core areas
in a homeroom setting.

» Full day Prekindergarten is needed to address results of TPR{ and to bring
in chiidren to Prekindergarten

» Certified full-time PE Teacher to address safety and weliness of students

» Update technology resources and training of students and staff
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STATE COMPENSATORY PLAN TO MEET NEEDS OF AT-RISK
POPULATION

At the beginning of the school year, teachers use the state’s criteria to identify
students as at-risk. Once a child has been identified as at-risk, teachers target
the student's areas of weakness by providing additional targeted instruction and
support. This can be done in a variety of ways such as through supplemental
small group instruction during the school day, working with the student before
school or after school in a tutorial type setting, providing additional or
differentiated instructional materials to meet the student's unique learning style,
working with parents, and changing instructional delivery methods for the
student. At-risk students are monitored closely by teachers and counselors
every progress report period and report card grading period. Teachers are
required to meet with the parents of all students who do not pass one or more
classes at the end of the first @ weeks. Together, teachers and parents develop
a plan to help improve student performance. The plan includes interventions as
well as goals and responsibilities for the teacher, the parent, and the student.

A portion of the state compensatory budget funds will be utilized by teachers to
purchase instructional materials and supplies to address the different styles of
their at-risk students. Specific strategies are included in the strategies section of
the campus improvement plans.

Ricardo ISD No Child Left Behind (NCLB) goals:

Performance Goal 1: By 2013-2014, ali students will reach high standards, at a
minimum attaining proficiency or better in reading/language arts and
mathematics.

Performance Goal 2: All limited English proficient students will become proficient
in English and reach high academic standards, at a minimum attaining
proficiency or befter in reading/language arts and mathematics.

Performance Goal 3: All students will continue to be taught by highly qualified
teachers.

Performance Goal 4. All students will be educated in learning environments that
are safe, drug-free, and conducive to learning.

ij i



Projected Expenses

District Technology
Training $ 45,000
IN(OVA - $ 6000
ELMOS $ 25,000
Laptops/Accessories $ 86,000
Whiteboard Tablets $11,000
QuizDom Responses $ 62,000
Study Buddies S 74,000
Smart Tables $ 20,000
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DISTRICT IMPROVEMENT PLAN

[ §

2009-2010
Goal # 1. ALL STUDENTS WILL ACHIEVE THEIR FULL LEARNING POTENTIAL.
2. AWELL-BALANCED AND APPROPRIATE CURRICULUM WILL BE PROVIDED TO ALL STUDENTS. Tifhe 1 Schiggl Wide Compnnents
T1 Mewds Agsessmen
Objectives: a. Achieve district and campus performance ratings of recognized or exemplary. g ﬁiﬁf&ﬁgg Trachers
i i - { 3 T fessional Dev 1
b. Develop a vertically aligned K-8 curriculum team for Science. ,f; Eﬁﬁ.ﬁ;ﬁi B f}if;,gy ?“‘Q'uam}c A Teachers
T? Transition from Early Childhood Prograns
T8 Tesshor Ducisions Regarding Acmiemic Al 5
TY  Aciiviies st Ensure Swud. Broficlency or Adv Lavels
TLO Coond. and Istegration of Fed , Sute and Locel Sevvicey
Needs + Persons Ewvaluation
. . N +R . f
Assess | Strategies/Actions Implementations PersoniMatorialFunds | Responsible | Timeline [ (pormative) Status
Supt. Curriculum C
f\EIS Continue the implementation of Curriculum and Performance Moniter- $8.,000 Principals On-Going {}ocqments
1T ing through the ESC CSCOPE (T8,T1,7T2,T9) State / Local / Tech, Dir. Provided to
Federal Funds Staff
WAEIS || Continue discussions and focus sessions in administrative staff meet- E— Prﬁql::?;éis On-Going Staft C
5 ings to review strategies and share information. (T4,T10) Agendas
$1,500 Supt. Supt. C
AEIS | |Implement a K-8 vertical team for the purpose of coordinating a verti- State / Local / Principals | 8/09-8/1C} :d’;g;f‘?rfzm
catly aligned Math Strategies. {12} Federzl Funds
Supt.
$10,000 Supt. 8/09 - 6710 Principals C
AEIS ||implement Sharon Wells at grades 2-5. (T2) State / Local / Principals Vertical Team
Feteral Funds Sunt
upt. Supt.
. - B/0S - 8110 : *
AEIS || Continue implementation of a K-8 vertical team for the purpose of co- sm?}: ;fi%al p Principals v g;’;ﬁ%ﬁm ¢
ordinating a vertically aligned Science Strategies. {T2) Federal Funds
Supt P ?uPt' | C
: : $35,000 inei 8109 - 610 rincipals
AEIS || implement Living with Science at grades 2-5. {T2) State / Local / Principals Vertical Team
Federal Funds
Supl/ Principals / \ ,
AEIS || provide technology upgrades in the classrooms for delivery of $329.000 / District | Technotogy bir. | &/05—8/10 EQUliim:r:)t in the C
instruction. State/ Local / Fed. Funds classr
Supt. Evaluation C
AEIS . , : $2,000 Princi 8/09 - 6/10 va
Review and implemeant recommendations from ESC 2 GT Program StatelooalFed Fund incipals Documents

Effereive School Corralutent




RICARDO INDEPENDENT SCHOOL DISTRICT
DISTRICT IMPROVEMENT PLAN
2009-2010

-Goal #

tion

Effective Schuol Cotyelaten

L ALL STUDENTS WiLL ACHIEVE THEIR FULL LEARNING POTENTIAL. - -
2. AWELL-BALANCED AND APPROPRIATE CURRICULUM WILL BE PROVIDED TO ALL STUDENTS. ; Ne‘cj;m‘:;‘jnem ROORSCiS
T: Reform Strasegies
Chjective a. Improve performance of identified at-risk students. n }}jfjf;gggfgﬁgﬁi‘:ﬁ
f. District curriculum will address needs of special populations, i.e., At-Risk, ESL, Special Education, Ses- | 1¢ Rmnmmmswgﬁy “{yuaitfied Teachers
504, Homeless, Dysiexia and Gifted and Talented Students T7 Transition fram Barly Childhood Programs
T8 Tenoher Decistons Regerding Acadesic Asaegsrmonis
TS Activities that Engure §1ud, Prafiziency or Adv. Levels
T Coneg and Irnegration of Fed., Stare and Lucal Services
Neéd!} . . . Resources Persons o Evalustion _
Assess, Strategies/Actions Implementations Person/Materia/Funds | Responsible | Timeline | (Formative) Status
The district shall use the following procedures to address the needs of Supt, BOB—6/10 TAKS C
, at-risk students and mest NCLB requirements. (T1) Principats
1. Students who do not perform satisfactorily on the TAKS Testin a Supt./Principals | 8/09-8/10 TAKS €
previous vear shall be identified and provided targeted remedial/
o accelerated instruction. (T2}
- 2. A minimum of two TAKS Benchmark Tests will be administered in o
. the current or subsequent year and individual areas for remediation Supt /Principals § 8/09—6/10 TAKS C
will be identified. ({T2,T8,T%)
3. Foliowing the administration of the TAKS Test, the performance of -
identified students will be reviewed to ensure that tney have Supt/Principats | 8/09—6/10 TAKS ¢
achleved a satisfactory parformance level, as established by the
state. (T2, T8,TS)
4. Implament Sharon Wells math curriculum at grades 2-5 (T2,T9) Supt./Principalg | 8/08—6/10 TAKS C
5. Implement Living with Science at grades 2-5 (T2, T9) Supt./Principals | 8/08—8/10 TAKS C
8. Campuses will utilize collaborative planning with special Supi./Principals | BIO9—6/10 TAKS C
population teachers to address the barrier which exists in
teachers’ understanding of effective strategies for specia!
populations. (T6)




RICARDQ INDEPENDENT SCHOOL DISTRICT

DISTRICT IMPROVEMENT PLAN
2009-2010

Goal # 1. ALL STUDENTS WILL ACHIEVE THEIR FULL LEARNING POTENTIAL, ,}"‘I“:é ol Wide Lom
2. AWELL-BALANCED AND APPROPRIATE CURRICULUM WILL BE PROVIDED TO ALL STUDENTS. |4y R:?f:jgff;i’;fgf
6. A COMPREHENSIVE DISTRICT-WIDE STAFF DEVELOPMENT PLAN WILL BE DEVELOPED AND “{:: ig;ﬂypm;igza ‘sl'caczxem
£ia] e lopre
INTEGRATED INTO ALL GOAL AREAS, ’E iﬁcjzf:ﬁe,}f ofﬂjgh‘fygqmﬁg Teashers
rassition from Early Cluklhood Programs
Objective d. Maintain a staff development program that is aligned with the instructional needs of students. ;I‘?; I:ifii‘;f;f’:.fi:‘;“:ﬁ:%?’i";f;iz‘?:;’?ﬁZiéi”?fi"v‘:;,
g. The achievement gaps among the various student groups will continue to be reduced on the AEIS. T1D Coord and megration of Fed . Staie and Losal Services
Needs ) . . Resources Persons L Evaluation
Asess | Strategies/Actions Implementations PersoniMaterial/Funds | Responsible | Timeline (Formative) Status
Develop a written district-wide Staff Development Plan that is geared $500 Supt, Jan.- July, | Written Staff Devel-
towards identified student needs for the 2010-2011 school year. (T4} Sf&f@"gﬁgﬁ*dﬁ'&? Principals 2010 opment Plan
" C
Attend staff development required by state and district in ali special L ESC Supt/Principals | 2009-2010 Certificates
. ; ) . Slate / Loval / Fedaral School Year
programs to address barrier of teachers’ understanding of effective $2400 Sian In Sheet
strategles for special populations. gn In sheets
Supt. Agenda C
| Principais | Fall 2009
Provide training in Differentiated Instruction, (T4) $2,500 Sign In Sheets
3 Slate / Local / Supt Agenda
Federal Funds Principals g C
P 8/09 - 6/10
$10,000
Provide Sharon Wells Training. {T4) State / Local /
Federal Funds Sign In Sheets
Supt. Agendas C
Principals August 09
Provide ESCAPE training for all staff, Sponsored by ESC2. (T4) Siagjﬁaia%! Sign [n Sheets
F F Ceriificates
ederai Funds §apt. Agendas C
- Principals 8/09- 6110
Provide Response to Intervention Training. (T4 ’
P g (T4) Shcte ) Local] Supt/ Principals
Prograss Reporned
Supt. 2009-2010 from IEP’s
Principals | gehool Year

Campuses will scheduie cellaborative planning with grade level
and Special Populations teacher to address the barrier which ex-

CSCOPE, VAD

Effeeiive Schoot Correlates:




RICARDO INDEPENDENT SCHOOL DISTRICT

DISTRICT IMPROVEMENT PLAN
2009-2018

Goal # 3. QUALITY PERSONNEL WILL BE RECRUITED AND RETAINED. — -
T L Sehaal e
Objective a. Ensure that the district attracts quality personnel to fil positions. T2 Reform Sncgien
T3 Highl ol T
4 Preeiom Devclammen
TS5 Recruitment of Highly “Cualified Teschers
T Transitign from Early Childhood Programs
T8 Tescher Diesisions Regarding Academit Asktasments
T9  Activities 1hs: Essure Swud Proficiency o Adv. Levely
TI10 Coord and Tntzgeation of Fed., Stare and Local Services
Needs Persons Evaluation
»* » i R . []
Asses | Strategies/Actions Implementations Person/Material/Funds | Responsible | Timeline | (Rormative) Status
$500 . .
Monitor District compliance with NCLB Highly Qualified requirements. State / Local / Supt, Aug, 2010 fg;gﬁ;g“@f C
(T3) Federal Funds .
Supt ./ Sept. 2008 Records of .
Participate in teacher recruitment job fairs. (T5) State / Egggl Funds Principals | Thru A paifgfpigﬁﬂ N/A
Aug. 2010
oo Advertise job vacancies on district website, local newspaper and State / ff’ﬁﬁi Fund Supt. 8/09 - 8110 Copies of C
& | on the ESC2 website (T5) tate / Local Funds Advartisements
Ensure that all paraprofessionals receive TOPS training. (T5) State/ ng; Funds | p Supt/ o [808-8/10 | voPs Centicates C
rincipals

Eflective Sehool Correlntes;




RICARDO INDEPENDENT SCHOOL DISTRICT
DISTRICT IMPROVEMENT PLAN

2009-2010
Goal # 4. PARENTS WILL BE FULL PARTNERS IN THE EQUCATION OF THEIR CHILDREN, Lltief Schoal Wide Compepsats
C}bjective & Ti Reform Sirslegies
‘T3 Wighly Qualified Teachers
T4 Professional Development
TS Recruitment of Fhghly “Qualified Teachers
T Transition from Early Childhood Pragrams
T8 Tencher Decisions Rewerding Academin Assessiments
TS Activities that Ensure Stud. Profitienpy of Adv, Lavels
T18 Coord. snd Totegration of Fed | Suase and Local Services
Needs Persons Evaluation
. . : . R . .
Assess Strategies/Actions Implementations PersonMaterial/Funds | Responsible | Timeline | (pormasive) Status
Continue to develop and publish a district-wide newsletter informing $5,500 Supt. Publish Copies of C
. parants of school activities, achievements and involvement Stale & Logal Funds] Tech. Dir. {3) Times § Newsletters
: opportunities. The newsletter will be published in English (and Per Year
Spanish upon request.) (T1,76,T7)
~2 4 Continue: t_o provide a cyrrent Di?trict website«for par- SuptTech. | 8/00 - 6/10 | Copies of web C
ents to visit and obtain information on upcoming Director pages
events, class homework, news, etc. (T6)
Continue to encourage more parent participation in the Supt./ 8/09 - 6/10 | Sign In sheets C
Ricardo PTO.{T§) Principals
Post upcoming school activities on district webssite. Supt/Tech. | 8/09 - 6/10 | Copfes of web|
(T6) Director pages

Effetiive Bchool Correlitess




RICARDO INDEPENDENT SCHOOL DISTRICT

DISTRICT IMPROVEMENT PLAN

2009-2010
Goal # 5. A SAFE AND DRUG FREE ENVIRONMENT WILL BE MAINTAINED. i -
it d i 112
. . ) TI MNewds ‘:&scssmem ARG
Objective A. Ensure adequate staffing to enforce the student Code of Conduct. T2 Refoms Srategies
8. Provide actlvities to promote positive behavior, E &’g?éiﬁiié*éiiﬁi;;“:éf
D. The District will implement strategies for ensuring that district schools are free of T8 Recruitment of Highly “Qualified Teachers
Violence, unauthorized personas and weapons. 7 Transitioz from Early Ohildhood Programs
TH Teacher Devishons Regarding Academic Assassmpnts
TY  Activitiby thet Sasure 2, Proficiency or &dv. Lavels
1O Coord, and Integraton of Fed | Stale and Locat Services
Needs Persans Evaluation
. . . Regources . .
Assess Strategies/Actions Implementations Person/Matorial/Funds | Responsible | Timeline | (Rormative) Status
$500 Supt.
Promote Red Ribbon Weak Activities during the month of Octo- Principals October Agenda of C
T State / Local / c I 2009 Activit
ber. (T10) Federal Funds ounselors ctivities
Establish a Crime Stoppers Program. (T10) M sspfi?it&paf B/0g - 6110 Meeting C
Counselor Agendas
-y
0
Continue to provide Learning for Life {Character Ed Program) at 36,000 .S”?'t' B/09 -6/10 } Lesson Plans C
State / Local / Principals
both campuses. (T10)
Federal Funds
' School N Supt. 8/08 - 6/10 | Documentation
School Health Advisory Committee (SHAC) will meet a minimum chool Nurse Principals of Lesson Dates
of 4 times a year {T2, T6)
. 106 -
The campuses will display heaith and safety posters to combat School Nurse Pr;:;?;ais 8/09 - 610 Posters

the spread of infectious diseases.

Effective School Correlates




RICARDO INDENDENT SCHOOL DISTRICT
2009-2010 BUDGET SUMMARY

STATE FUNDS FEDERAL FUNDS

Special Education $ 400,363 I Title |, PartA _ $284,109
Gifted and Talented $__226,653 Title I1-Part A Teacher/Principal Training $ 50,825
State Compensatory $ 880,399 Title ll-Part D $ 22386
Bilingual/ESL $ 45290 mTitle XIV SFSF, ARRA $207 485
Athietics&Related Activities $§ 60114
Local Undistributed $2,312,1563 -
Local Basic $1.954,115 W Title V|, Part B REAP - 270 5 8117
QEYP 5 1673
TEEG - Texas Education Excellence Grant  $§ 40,000
CPDT - Center for Professional Dvip-498  § 2800
State Technology Allotment - 411 $ 20848
Future School Driven School Library-289 $ 23,588
Read To Succeed 3 81
Title !, Part D, Subpart 1 ARRA - 279 3 4808
ESEA Title | Part A - 285 $ 152,623
Student Success Initiative Gran{ $ 14,868
PreKindergarten Grant - 415 $ 19,065
Food Service Fund - 240 $409,232
Summer Feeding Program - 242 $ 5321




RICARDO INDEPENDENT SCHOOL DISTRICT

2009-2010 SPECIAL REVENUE WORKSHEET SUMMARY

[ FunD cODE  J|FEDERAL ‘UNDS LOCAL FUNDS |
211 Tile |, PartA §284,100.00 _
242 Summer Feading Program $ 5,320.73 £150.92
255 Title [1-Part A Teacher/Principal Training $ 50,825.00
262 Title l-Part IZ?_ b 2,3886.00
266 ARRBA2009, Title XIV SFSF Stimulus $ 207,495,000
223 Rural Education Achievement Fund Title VI, Part B 3 6,117.00
279 i g 4,808.00
285 152,623.00
288 23,588.00
401 ki 1,6738.00
404 $ 14,868.00
411 | [ 20,848.00
415 § 19,064.84
426 TEEG - Texas Education Excellence Grant 40,000.00
429 g 60.69
488 CPOT - Canter for Professionat Dvip - AAM 2,800.00

\g. A



RICARDO INDENDENT SCHOOL DISTRICT

2009-2010
DISTRICT WIDE BUDGET SUMMARY
[STATE/LOCAL FUNDS _ FUNDS |
Special Education $ 160472 @iitel, PatA 3 -
Salaties $§ 23472 Title H-Part A Teacher/Principal Training $ 30,828
Contracted Services $ - Britie 1PartD $ 2,386
Supplies $ - State Technology Allotrment - 411 $ 20,848
Cf_tr;er Operating $ _]1;’:?,000 _ Future Schoo! Driven School Library-289 $ 23,588
Gifted and Talented 3 - TEEG - Texas Education Excellence Grant  § 1,483
Salaries $ - _. Summer Feeding Program - 242 $ 5472
Contracted Services $ - Food Service $409,232
Supplies $ - JARRA, Title XIV SFSF $ 22,200
Other Operating_$ - Jtitie Il Part D, ARRA 4808
State Compensatory 5 4,092 _ ESEA Title I Part A 2147725
Salaries $ -B Read to Succeed 60.6¢
Contracted Services $ - Workers Compensation Fund $ 28,583
Supplies § 4,092 . | -
Other Operating
Bilingual/ESL $ 1598
Salanes $ -
Contracted Services $ 158
Supplies $ -
Other Qperating $

19



RICARDS INDEPRHDENT SCHOOL DIST SELECTED ACCOUNTS EXCLUDED  BYDIZ?--16

BUDGET/ EXPENDITURE COMPARISON PAGE 1
REAL TIHME BALANCES BY ORGANTZLTIOR
CRGAM - 99 UNDISTRIBUTED/ DISTRICT WIDE :
FOND - 199 LOCAL MAINTENANCE ARD OPERATING
FURCTION ~— 14 ATGRENT (PUPIL) TRANSEORTATION
OB GROUP - 6100 PAYROLEL COSTS
BUDGETED
£¥29.50-999-9-23 SALARY - 9P ED TRANSPORTATION - 9,395,400
6141.00-999.0-23 FICA/HED ICARE 286,13
6142.00-99%-0-23 HEALTH INSURANCE - TRANSP. - &, 1,559,460
5144.00-999-0-23 TRS CARE ON BEHALF TEANSP. - D 2,099,483
6145.00-999-0-23 UNEMP. COMP.  TRANSPORTATION - 15.00
6145 .00-962.-0-23 TRS REPDRTING EWTITY {ONTRIBUTT i17.58
TOTAL OB GROUP - 6100 PAYROLL Co8TS 23,871.04
TOTAL FUNCTION -+ 34  STUDENT (POPIL) TRANSPORTATICN 23,471 .54
FURCTION -~ 93 PMTE TO FISCAL AGENTS OF SIARED SER
OhJ GROTP - 6400 OTHER GPERATING COSTS
G492, 00-949-0-23 3P ED COUP FEES-OTHER OP EXP-D. 95,000.90
TOEAL OBJ GROUP - 6400 ¥I'HER OPERATING COSTS 95, 000.88
TCAEAL FUBCTION -~ 23 PMTS TO FISCAL AGENTS OF SHARFD SER 95,005.00
TCTAL FUND ~=ow—- 99 118,471.84
TOTAL ORGAN ——v-- 9uy UNDIESTEIBUTED/DISFRICT WIBR 118,471, 84

I U 0 S e D T
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BRICARDO INDEPENDENT SCHOOL DIST SELECTED ACCOUNTS BXCLGRED BUBDZY--16

BUDGET/EXPENDITURE COMPARISON PAGE 1
RERL TIME BALANCES BY URGANIZATION
ORGAN -~ 299 UNDISTRIBUTED/ DISTRICT WIDE
b 149 LOCAT MAIRTENANCE AND OPERATING
FURCQTION ~- 91 INSTRUCTION
ORJ GROGUP - 6308 GUPPLIES & MATERIALS
BUDGETED
6392, 06-299-0-30 COMPUTER SUPPLIES STATE CoMp DI 3,992.00
€399 01953030 MISC SUPPLIES-COMPUTER-SCE-DIST 10G.40
TOTAL QBJ GROUP -~ £30¢ SUPPLIES & MATERIALS 4,052,409
TOTAL, FUNCTION -~ 1%  IWSTRUCTYION 4,0%7.00

2%



RICARDO INDEPENDENT SCBOOL DIST SELECYTED ACCOUNTS EXCLUDEDR BUDEZT--16

. HUDGET/EXPENDITORE COMPARLSON PAGE 1
H2AL TIME BALANCES BY CRGANIZATION
ORGR¥ ----- 239 UNGISTRIBUTED/DISTRICT WILE
FUORD -ww—-- 19% LOCAL MAINTENANCE AND OPERATING
FURCTION -~ 13 CURRICULUM DEY & INSTRU STAFF DEVEL
OBS GROUP ~ 62066 PROFESSIONAL & CONTRACTED SIRVICES
BULGETED
§23%.E5-999-0-25 ESC SERVICES CURR DVLE ESL RIST 158,00
TOTAL CBJ CROUZ - 6100 PROFESSIONAL & CONTRACTED SERVICE 158.08
. TOTAL FUNCTION -- 13 CURRICULUM DEV 4 INSTRU STAFF DEVEL 158.90
TOTAL FURD ~wwmm-w 199 158.40
TOTAL DRGAN - ---- 999 UNDISTRIBUTED/GEISTRICT WIDE 158.68

TR GE AR S ST b
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RICARD INDERPEKDENT SCHOOL DIST SELECTED ACCOUNTS EXCLUDMED BUDGT-~16

BUDGET/EXPEFDITURE COMPBARISON PAGE L]
REAL TIME BALANCES BY ORGANIZATION
RGAN -—--- 999  UNDISTRIBUTED/DISTRICT WIDE
URD e 255 TITLE II CLASS SIZE REDUCTION
FUNCTION —- 11 INSTRUCTION
OBJ GROUF - G160 PAYROLL COSTS
) BUDGETED
£112.00-999-0-24 SUBSTTTUTE SALARIES TITLE I 16,340.00
6141.00-959-0-24 FTHMM 237.07
< TOTAL OBEJ OROUP - 6106 FAYROLL COSTS 16,577.07
TOTAL FURCTION -- 11 INSTRUCTION 16, 57,07
FUNCTION -~ 13 CURRICULUM DEV & INSTRU STAFP DEVEL
OBJ GROUP - €200 PROFESSIONAL & CONTRACIED SERYICES
6239.00-999-0-24 BSt SERVICES 5,034.72
623%.00-999-0-33 ESC SERVICES - GT ED €0OP 8,675,208
TOTAL OBJ GROUP - 6200 PROFESSIONAL & CONTRACTED SERVICE 12,710,008
OBY GROUF - 6400  OTHER OPERATING COSTS
§411.00-955-0-24 REG FEE/MEALS ROOM DIST WIDE 1,540.70
*  TOTAL CBJ GROUP - 6400 OTHER OPERRTING COSTS 1,540.70
TOTAL PONCTION -- 13 CURRICULUM DEV & INSTRU STAFF DEVEL 14,250.70
TRL FOND - wme o 255 30,827.77
AL ORGAR —ww-- 599  DUNDISTRIBOTEDY/OISTRICT WIDE - 30,827.71

e e
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RICARD TRDEFENDENT SCHOOL DIST SELECTED ACCOUNTS EXCLUDED BUDG2Y--16

BULGET/EXPENDIITRE COMPARISCN PAGE i
REAL TIME BALANCES BY CRGANTZATION
SRGAN woe-o 599 UNDISTRIBUTERSDISTRIOT WIDE
N e 471 TECHNOLOGY ALLOTMENT
FURCEION -~ 11 INSTRUCTION .
ORI GROUP - 6200 PROFESSIONAL & CONTRACTED SERVICES
BUDGETED
£219.06-999~-3-11 CONTRACYTEDR SERYVICES 2.520.00
6239.00-998-0-11% ESC SERVICER 3,3246.20
TOTAL OBJ GROUP - 6200 PROFESSIONAL & CONTRACTED SERVICE 5,766, 20
OBJ GROUP - 6300 SUPPLIES & MATERIALS
£399.6¢0-953-4-11 TECHNOLOCY JUPPLIEZE - DISTRICT 15,087.80
TOTAL OBJ GROUP - 6300 SUPPLIES & MATERIALS 15,081,808
TOTAL FUHCTiO%I -~ 11 INSTRUCTICH 20.848.00
OTAL FUND --e-— 411 . 20,848.00
e WS 2 2 2GR e
OTAL, ORGAN —ww—w 983 UNSISTRIBUTED/DISTRICT WIDE 20,848.00

e o e T e T
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RICARDO INDEPENDERYT SCHOQL DIST BELECTED ACCOUNTS EXCLUDER BUDO27--16

BUNGET/EXPENDITURE COMPARISON PAGE 1
REA[. TIME BALANCES HBY ORGANTZATION
MGAN - G9B UNDISTRIBUFFED/DISTRICT WIDE
NG —wm - 28% RUS - ROUPAL DEVELOBMENT GRANT
FUNCTION - 11 INSTRUCTION
OBJ GROUP - £30¢  SUPPLIES % MATERTALS
BUDGETED
6339.7C-599-¢-11 SUPPLIES - RUS Z3,588.00
POTAL GBI GROUP - 6380 SUPPLIES & MATERIALS 23,588.00
TOTAL FUNCTION -- 31 INSTRUCTION 23, 588,00
CTAL FURD «»w-- 289 23,588.00
OTAL ORGAN ~-v-- F492 UNDISTRIBUTER/DISTRICT WiIDE . 23,588.00

T N SR T
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RICARDD INMDEPEEDENT SCHOGL DIST HELECTED ACCOUNTS EXCLUDED BUDG2T--18

BUDBGETFEXPENDITURE COMPARISON PAGE 1
REAL VIME BALANCES BY ORGANIZATIOR
ORGAN ----- 9435 UNDISTRIBUTED/DISTRICT WIDE
FUND —wmumanr 426 TEEG~TX ED, EXCELLENCE GRANT,CYCLE 2
FERCTION - 12 INSTRUCTIONAL RESQURCES AND MEDIA
OBJ GROUP - H100  PAYROLL {0STS
BUDGETEL:
611%_48-999-0.11 PROF SALARIES LIBRARIAN DIST WI 558,33
TOTAL O GROUF - 6160 PAYROLL COSTS 558.33
TOTAL FUNCTION —- 12  INSTRUQTIONAL RESOURCES AND MEDIA 558&.13)
FUNCTION —- 33 HEALTH SERVICES
OBJ GRGIF - 6100 PAYRGLL COSTS
6119.,.004899-8-11 PROFESS SALARY - HEALTH SERVICE 258.34
£129.00-999-0-13 ATDES SALARIES HEALTH SERVICES 208 .34
TOTAL GBI GROUPR - $100 PAYROLL {OSTS 466 .58
TOTAL FUNCTION -- 33 HEALTH SERVICES A56 .68
FUNCTION -- 53 DATA PROCESSING SERVICES
OBJ GROUP ~ 6140  PAYROLL COSTS
£119.06-999-6-99 POy SALARY - DATA PROC - £5.W. 458.33
TOTAL ORI GROUP - £100  PAYROLL COSTS 458.33
TOTAL FUNCTION -- 5% DATA PROCESSING SERVICES B 458,33
POTAL FUND ----em 426 1,483.34
T e M, T TR
TOTAL ORGAN -—w=- 999 UNDISTRISBUTED/DISTRICT WIDE 1,483.34

R T TR T
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RICARIK) THDEPENDENT SCHOOL DIST SELECTED ACCGUNTS EXCIIMED BUDUZT--16

BUDGET/ EXPENDITURE COMPARISON PAGE 1
REAL TIME BALANCES BY ORGANIZATION
RGAN - $99  UNDISTRIBUTED/DISTRICT WIDE
TUND —mmeem 247  SUMMER FEEDING PROGRAM
FUNCTION -~ 3% FOOD SERVICES
COBJ GROUP - 100 PAYROLL COSTS
BUDGETED
$125.00-999-5-59 WAGES-SRFR FEEDING 2,799.50
6141,00-955-0-59 FICE/FIMM 17.15
6146.00-999-0-99 TRS STATUARY MIN 15,38
TOTEL B3 GROUP - 6100 PAYROLL COSTS 2,832.04
OBJ GROUF - 6300  SUPPLIES & MATERIALS
£341.00-999-0-99 FOOD SUPPLIES 2,639.61
TOTAL GBJ GROUP - 6300 SUPPLIES & MATERIALS 2,639.61
TOTAL FUNCTION -~ 3% POOD SERVICES 5, 471.65
FTAL PUND -omwwn 242 5,471.6%
FTAL ORGAN ~———- 999  UNDISTRIBUTED/DISTRICT WIDE 5,471,865

T I N S I
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RICARDC IRDBEPENDENT SCHOGL DIST
BUDGET/EXPENDITURE COMPARISON
REAL TIME BALANCES

SELECTED ACOOUNTS BXCLODED BUDD27--16

PYGE 1
BY ORGARTZATION
UNGISTRIBUTED/DISTRICT WIDE

FURE: ~ - —wmm 241 FOQU SERVICE FUND
FUNCTTON ~~ 35 FOOD SERVICES
QBJ GRQUP - £100 _PAYROLL COSTS
BUDGETED

WAGES - FOOD SERVICRE - 0OIST. WY F1,625.60
FICA/MEDICARE 966,93

6129.00-99%-0-99
£141.00-99%-0-99

£147.00-999-0-3% SROUP HEALTH TNSURANMCE - F.5. - 16,256.08
5143.00-89%-0-93 WORKERS COMP THSURANCE L0765
6145 0G.999-0.99 UNEMPI. OOMP INSUR-FOOD SERV-DIS T.267.237
6146.00-599-0-99 TEACH RETIR/ERS CARE-F.S.-DIST 5,373,044

TOTAL GRS GROUP - 6100 PAYROLL COSIS 128,515.04

OBJ GROUP - 5200 PEGFESSIORAL & CONTRACTED SERVICES

H319.00-9989-0-99 PROYF SERYVICES - 700D SERY - DIS 1,635,050
M 6299 .00-999-0-9% MISC CONTRACTED SERV-F.S5.-DIST. 3,626.00
TOTAL OBJ GROUP - 6200 PROFESSIONRL & CONTRACTED SERVICE 5, 115, 00

aB.J GRCIP - 63646 SUPPLIES & MATEREALS
5341 .00-999-0-39 FOOD SUPPLIES - F.§. — DIST. WI 159, 538,66
£342.00-899-0-99 NON FOOD SUPPLIES - FP.8. - DISY 26,518.ﬁp
6£343.00-999-0-%9 ITEMS FOR SALE - F.5. - DIST. % 5,.419.00
6244.00-999.-0-39 USDA DONATED COMMOT - F.5. - D, 27,350,008

6399.00-999-0-%9 MISC SUPPLIES ~ F.S5. - DIST. WL 358,00

£399.01-993-0-99 MISC SUPFLIES/SOFTWARE - F.5. - 11,400.60 -
POTAL GRS GROUP - 6360 SUPPLIES & MATERIALS 231,182 .64
OBJ GROUP -~ 6400  OTHER OPERATIRNG COBTS
6411.00-999-0-99 REG FPEE/MBALS/ROOM - F.35. TRAVL 2.500.00
£499.80-999-0-99 ¥ISC EXP - FOOD 3ERVICE 157.48
£499  HE~99F.0-53 HISC BXPENSE WRITE OFFS - F.S. 116.68
, TOTAL OBS GROUP - 6400 OTHER OPERATING (OSTS 2,267.00
TCTAL FUNCTION «» 35 FOOD SBRVICES 367,281.00
FUNCTION -- 81 PLANT MAINTENANCE AND OPERATION )
OBF GROUPD - 6200 PROFESSIONAL & OONTRACTED SERVICES
6249.00-999-0-9% CONTRACTED SERVICES-FOOD SERVIC 12,800,008
£249.03-995%-0~99 CONT SRRV MAINT AGHEE-PEBS CAFE 851,400
6259, H-999-0-99 CONT SERV —~ MAINT - CAFE DW 2. 000.00
£259 _01-999-5.99 THELE BYP-MAINT-CAFE DW $,492.00
§259.02w999—§-99 ELECTRICITY -~ FOOD SERYICE 22,688.00
6299,00-999-0-99 MISC CONT BERY MAINT CAFE DW 2,00G.00
TOTAL OBJ GROUEP - §200 PROFESSICHAL & CORTRACTED SERVICE 40,951.00
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BICAKDO INDTPENDERT SCHOOL DIST SELERCTED ACCOUNTS EXCLULGED BUDRZT--18

BUDGET/EXPENDITURE COMBARISON PAGE 2
REAL TIME BALANCES BY ORGANIZATION
ORGAN - -w»- 999  DNDISTRIBUTEDR/GISTRICT WIDE
FUND +n---- 240  FOOD SERVICE FUND
FUNCTIOR -- S SLANT MAINTENANCE AND OPERATION
OB GROUE - 6360  SUPPLIES & MATERIALS
BUDGETED
$319.60-999-0-99 SUPPLIES MATERIALS - FOOD SERVI 1,000.00
TOTAL OBY GROUP - €300 SUPPLIES & MATERIALS 1.,000.88
TOTAL FUNCTION -~ 51 PLANT MAINTENANCE AND OQPERATION 4% ,951.00
TOTAL FUND ~wmse- 248 449,232.00
TOTAL OBGAN —---. $99  UNDISTRIBUTED/DISTRICT WIDE 409,232, 08

HEEowEESTERaEs o



RICARDD INDEPEMDENT SCHOOL DIBT

BUDGET/EXPENDITURE COMPARISON

REAL, TIME BALANCES

CRGAN ----- 959 UNDISTRIBUTEC/DISTRICT WIDE
FUMD «om-m - 262 TITLE ¥1, PART D
FORCTION -- 17 INSTRUCEION

OBJ GROUF - 640C OTHER CFERATING COSTS

€499 .00-999-0~24 MIBC EXPENSE-DW TITLE II PART O

TOTAL OBJ GROUF -~ £400C OTHER OQPERRTING CCSTS

TOTRE FURCTION -« 11 ENSTRUCTION

FUNCTION ~~ 13 CURRICULLM DEV & INSTRU STAFF DEVEL
0BJ GROUP - 6200  PROFESSIORAL & CONTRACTED SERVICES
621%.00-5%9-0-24 CONTRACTED SERVICES DIST WIDE

TOTAL OBJ GROUP -~ 6200 PROFESSICHAL & CONTRACTED SERVICE

.

:fGTAL FONCTION -- 13 CURRICULUM DEV & INSTRU STAFF DEVEL

1.

A”

2,

987.¢0

G87.00

35%.00

386.00

A A A R S
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SELECTED ACCCOUNTS EXCLUDED BUD0ZT--16

BY ORGANIZATION

PAGE
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RICARDC TNDEPENDENT SCHODL DIST SELECTED ACCOUNTS EXCLUDEDR BUDO27--18

BUDGET/ EXPENDITURE COMPARTSON PAGE H
REAL, TIME BALANCES BY ORGANIZATION
ORGAN -wwwm- 999 DEBTSTRIBUTERADISTRIOT WIDE
FUND o —m 266 ARRA OF 2003, TITLE XLV SFSF
FUNCTION - 11 THSTRUCTION
ORJ GROUP - 635G  SUPPLLES 2 MATERIALS
, BUHHIETEDR
5389, TC-999-0-11 TECHNGIOGY SUPPLISS - DISTRICT 22,208.00
TOTAL 0BJ GROUF - 63080 BUPPLIES 4 MATERIALS 22.200.00
TOTAL FUNCTION -~ 13 INSTRUCTION 22,200.00
POTAL FIOND ~we--- 266 22,206.00
TOTAL ORGAN ~---- 999 UNDISTRIBITED/DISTRICT WILE $2,200.80

T R O R R, O T
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RICARDO IRDGERENDENT BCHOOL DIST
BUDGET/EXPENDITURE COMPARISON
RE&L TIiME BALANCES

ORGAN -~~~ 999 UNDISTRIBUTEG/DISTRICT WIDE
FUND wmm - 278 TITLE [, PARF D, SUBPART 1 - ARRA
FUNCT IR -~ 1% INSTRUCTION
OBJ GROUF -~ 6300 SUPPLIES & MATERTALS
BUDNGETED
6399 .84-99%-0-11 FTRCOHRGLOGY SUPPLIRS - DISTRICT 4,808.00
TOTAL OBJY GROUP - 6330 SUPPLIES & MATERIALS 4,808.00
TOTAL FURSYION +- 11 THSTRUCTION 4,808.00
TOTAL FUND ~----- 279 4,508.00
TOTAL ORGAM ——--- 999 UNDISTRIBUTED/DISTRICT WIDE 4,808.00

SELECYED ACCOUNTS EXCLUDED BUDOZY--186

PAGE 1
BY ORGANIZATION



RICARDO INDEPENDENT ACHOUL DIST SHLECTED ACCOUNTS BXCLUDED BUDOL7T--16

BUEDGET/ EKPEROITURE COMPARLISON PAGE 1
REAL TIHE BALARCES BY ORGANIZATION
OQRGAN ——wn- 359 UNDISTRIRUTERS/DISTRICT SIDE
FiRD -w-emw 5% ESEA TITLE I PART A - ARRA STIMULUS
FUNCTION -~ 11 INSTRECTION
OBJ GROUP - 6300 SEPPLIES & MRTERILALS
BULGETED
639% ., TC~399-0-11 TECHEOLOGY SUPPLIES - DISPRICT 5,.836.19
6399.TC-999-6-29 MISC SUPPLIES-TECHRJLOGY BIST W 926.80
TOTAL OBJ GROUP - 6300 SUPPLIES & MATERIALS 6,164.19
TOTAL FURCTION - 17 INSTRUCCION 6,764.19
FURCTION -- 13 CURRICHLUM DEV & INSTRU STAFF DEVEL
OBS GROP » 6260 PROFESSIONAL & COMNTRACTED SERVICES
6339.00-999-0-499 BSC REG SCHOOL IMP CURR CODP DI 14,713.06
» TOTAL OBJ GROUP - £200 PROFESSIONAL & CONTRACTED SERVICE t4,713.86
TOTAL FURDTION -~ 13 CUORRICULUM DEY & IMSTRD STAFF DEVEL 14,713,898
TOULAL FOND - - 285 21,577,325
TOTAL ORGAN -—--- 99% UNDISTRIBUTED/DISTRICT WIDE 21,477.25

L N e L D



RICARDD INDEPENDENT SCHOOL DIST SELECTED ACCOUNTS EXCLUDED BUDE2T--16

BUDGET/EXPENDITURE COMPARISON PACE N
. REAL, TINE RALANCES BY ORGANIZATION
ORGAN -~ mm-— 899 UNDISTRIBUTED/DISTRICT WIDR
FOND -——--- 420  READ TO SUCCEED
FOMCTION »- 12 INSTRUCTIONAL RESOURCES ARD MEDIA
0BF CROUE - 6300  SUPPLIES & MATERIALS
BUDGETED
£3529.00-999-0-11 READING MATERIAL/LIBRARY HOCKS 60,65
TOTAL OfJ CROUP - 6300 OSUPPLIES & MATERIALS 60.69
FOTAL FUNCTION —- §2  INSTRUCTIONAL KESQURCES AND MEDIA 60.69
TOPAL FORD --mme- 429 60.69
TONAL ORGAN - —v~ DGY UNDISTRTBUTED/DISTRICT WIDE 60.6%

T TR W I



i RICARDG INDEPENDERT SCHOOL DIST SELECTED ACCOUNTS EXCLUDED  SUD427--16

BUDGET/EXPENDITURE COMPARISON PRGE 1
REAL TIME BALANCES BY ORGANIZATION
pi-Te \ 750 BUSINESS OFFICE
HIRD 75 WORKERS COMPENSATION FUNG
FURCTION -~ 47 GENERAL ADMINISTRATION T )
$8J GROUP - £Z00  PROFESSIONAL & TONTRACTED SERVICES
BUDGETEDR
$219,.00-790-0-99 WORKERSCOME 28,597,569
© TOTAL GBJ GROUP - 6200 PROFESSIONAL & CONTRACTED SERVICE 26,592.69 )
TOTAYL FORCTION -~ 41 QENERAL APMINISTRATION 28,592.69
OFAL FUND ~—wm—w 775 18,592.69
ITAL ORSAN -~ --- 730 BUSINESS OFFICE ’ 28,592.69

T T N 0
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RICARDO INDENDENT SCHOOL DISTRICT

he Operating
Bilingual/ESL
Salaries
Contracted Services
Supplies

Qther Operating

30,268

28,737

2009-2010
ELEMENTARY BUDGET SUMMARY
[STATE/LOCAL " FUNDS FEDERAL FUNDS |
Special Education $ 125144 BTitle |, PartA $ 164,538
Salaries § 125,040 Tiﬂe H-Part A Teacher/Principal Training & 900
Contracted Services $ - BAcceterated instruction $ 7,434
Suppiies $ 104 @CPDT - Center for Professional Dvip $ 600
Other Operating t PreKindergatten Grant 3 19_,%
Gifted and Talented $ 108,910
Salaries $ 106,488 "j
Contracted Services § -
Supplies $ 322
Oghﬁ_{o;aemggg $ m‘fﬁe
State Compensatory $ 511,196 §
Salaries $ 508,355 |
Contracted Services $ -
Supplies $ 4,710



RICARDG INDEFENDERT SCHOOL DIST SELECTED ACCOURTS EXCLUDED BUDQZ7--16

BUNGET/EXPENDITURE COMPARISON PAGE 1
REARL TIME BALANCESD BY DRGENIZATION
RGAN = 101 BLEMENTARY SCHOOL
R e 1% PREKINGERGARTEN GRANT
FONCTION - 11 INSTRUCT ION
- OB GROUP - B140 PAYROLL CDSTS
BUDGETED
$115.00-101-0-11 PROF SALBREIES-REG ED ELEMENTARY 14,595,458
6119. 00-101-0-30 PROF SALARIES-SCE ELEMENTARY 2,344.52
5119, FL-101-0-11 FROF STIPEND LATING LIT PROJECT 2:006.00
£141.00101-0-11 FIMM - REGULAR ED - ELEM 29.00
6146.006-101-0-11 YRS - REG ED - ELEM 65. B4
" ®OTAL 0BJ GROUP - 6100 PAYROLL COSTS 19,064.64
TOPRL PURCTION -~ 11 I